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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

 On September 28, 2020, Cimpress plc and Robert Keane, Chief Executive Officer and Chairman, entered into an Amendment to
Agreement Limiting PSU Awards (the "Amendment"), which amends the Agreement Limiting PSU Awards dated May 13, 2016 between
Cimpress and Mr. Keane (the "2016 Agreement") relating to performance share units ("PSUs") that Cimpress may grant to Mr. Keane. The
Amendment contains the same limitations on long-term incentive compensation granted to Mr. Keane as the 2016 Agreement but allows the
grant of PSU awards under any of Cimpress' equity plans, instead of requiring that such awards be granted under Cimpress' 2016
Performance Equity Plan. The terms and conditions of the Amendment are subject to the approval of Cimpress' 2020 Equity Incentive Plan
by Cimpress' shareholders at the 2020 Annual General Meeting of Shareholders and are as follows:

• Until June 30, 2023, Cimpress shall not grant any long-term incentive compensation (including but not limited to equity or long-term
cash awards) to Mr. Keane other than PSUs. Such PSUs may be granted under the 2020 Equity Incentive Plan or another equity
plan of Cimpress, but all such PSU awards will be subject to the same terms and conditions as PSU awards granted to Mr. Keane
under Cimpress' 2016 Performance Equity Plan, including but not limited to the performance conditions of such plan.

• Until June 30, 2023, the maximum number of PSUs that Cimpress may grant to Mr. Keane per fiscal year is 75,000 PSUs (subject to
adjustment for stock splits, stock dividends, recapitalization, combinations or reclassifications of shares, or other similar changes in
Cimpress' capitalization).

The foregoing is not a complete description of the parties’ rights and obligations under the Amendment to Agreement Limiting PSU
Awards and is qualified by reference to the full text and terms of the Amendment, which is filed as an exhibit to this report and incorporated
herein by reference.

Item 9.01.    Financial Statements and Exhibits

(d)    Exhibits

Exhibit    

No.  Description

10.1  Amendment to Agreement Limiting PSU Awards dated September 28, 2020
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Cover Page Interactive Data File, formatted in iXBRL



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized.

September 30, 2020 Cimpress plc          

 By: /s/ Sean E. Quinn
  Sean E. Quinn
  Executive Vice President and Chief Financial Officer



AMENDMENT TO
AGREEMENT

LIMITING PSU AWARDS

This Amendment to the Agreement Limiting PSU Awards is entered into as of September 28, 2020 between Cimpress plc (as successor to
Cimpress N.V., the “Company”) and Robert Keane, the Company’s Chief Executive Officer and Chairman. The Company and Mr. Keane
previously entered into an Agreement Limiting PSU Awards dated May 13, 2016 (the “Agreement”).

Subject to the approval of the Company’s 2020 Equity Incentive Plan (the “2020 Plan”) by the Company’s shareholders at the upcoming
Annual General Meeting of Shareholders, the parties hereby amend the Agreement as follows:

1. Until June 30, 2023, the Company shall not grant any long-term incentive compensation (including but not limited to equity or long-term
cash awards) to Mr. Keane other than performance share units (“PSUs”). Such PSUs may be granted under the 2020 Plan or another
equity plan of the Company, but all such PSU awards will be subject to the same terms and conditions as PSU awards granted to Mr.
Keane under the Company’s 2016 Performance Equity Plan, including but not limited to the performance condition that the compound
annual growth rate of the Company’s three-year moving average share price must equal or exceed 11% over a performance period of six
to ten years for any ordinary shares to be issued under such PSU awards.

2. Until June 30, 2023, the maximum number of PSUs that the Company may grant to Mr. Keane per fiscal year is 75,000 PSUs (subject to
adjustment for stock splits, stock dividends, recapitalization, combinations or reclassifications of shares, or other similar changes in the
Company’s capitalization).

3. Except as specifically modified by this Amendment, the Agreement remains unchanged and in full force and effect.

Signature /s/Robert S. Keane
Robert S. Keane

Cimpress plc:

Signature /s/Scott Vassalluzzo
Scott Vassalluzzo
Director and Chairman, Compensation Committee


