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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

On January 9, 2019, the Board of Directors of Cimpress N.V. (the "Board") approved a new compensation package for Robert Keane,
Cimpress' Chief Executive Officer and Chairman of the Board. The two reasons for the changes are as follows:

1. To replace, to the maximum extent practicable, Mr. Keane’s annual cash compensation with performance share units (“PSUs”).

2. To align the amount of Mr. Keane’s Board-related compensation to the compensation program applicable to the remaining members of
the Board given Mr. Keane’s appointment to our new single-tier Board at our Annual General Meeting of Shareholders on November
13, 2018. This is simply a reallocation of a portion of Mr. Keane’s compensation to his Board role and is not otherwise intended to
increase his total compensation (i.e., it is not incremental to Mr. Keane’s compensation prior to his election to the Board).

Effective with the first payroll of calendar year 2019, Mr. Keane’s base salary is reduced to $455 per week, which is the minimum weekly
salary for exempt employees under the United States Fair Labor Standards Act.

The PSU awards that we intend to grant to Mr. Keane in lieu of his cash-based annual salary and cash-based annual Board fees will
include quarterly service-based vesting that is aligned with the time period the cash compensation would have otherwise been earned. The
PSU awards that we intend to grant to Mr. Keane as long-term incentives (both for his role as Chief Executive Officer of Cimpress and for his
role as Chairman of the Board) will continue to include four-year service-based vesting. As set forth in Cimpress’ 2016 Performance Equity
Plan, each PSU represents a right to receive between 0 and 2.5 ordinary shares of Cimpress N.V. upon the satisfaction of both the service-
based vesting described above and performance conditions relating to the appreciation of Cimpress' 3-year moving average share price over a
6- to 10-year period. Until June 2023, the number of PSUs that Mr. Keane may receive in any fiscal year, inclusive of all changes outlined in
this Report, remains capped at a maximum of 75,000 as set forth in the Agreement Limiting PSU Awards between Cimpress and Mr. Keane.

For the second half of fiscal year 2019, Mr. Keane will receive PSU awards in an aggregate amount of $941,372, which is in lieu of base
salary and Board fees payable during that period and also includes the annual equity award granted to Board members for fiscal year 2019.

For fiscal year 2020, Mr. Keane will receive PSU awards for his role as Chairman of the Board in an aggregate amount consistent with the
compensation program for all Board members. For his role as Chief Executive Officer, Mr. Keane will also receive PSU awards for his fiscal
year 2020 long-term incentive award and in lieu of his fiscal year 2020 base salary in amounts to be determined by the Compensation
Committee (minus the amounts of his PSU awards for his Board service).
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