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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

(b) On May 13, 2008, Harpreet Grewal, the Executive Vice President and Chief Financial Officer of VistaPrint Limited (the “Registrant”) tendered his
resignation, effective October 2, 2008 (the “Resignation Date”) due to personal reasons and obligations. In order to facilitate an effective transition of his
responsibilities, the Registrant’s wholly-owned subsidiary VistaPrint USA, Incorporated (together with the Registrant, the “Company”) and Mr. Grewal entered
into a Transition Agreement dated as of May 13, 2008 (the “Transition Agreement”). Pursuant to the Transition Agreement, Mr. Grewal will continue to be
employed by the Company as Chief Financial Officer through September 2, 2008 (or such earlier date that a new Chief Financial Officer is appointed), on which
date he will resign as Chief Financial Officer. The Transition Agreement further provides that from (i) September 2, 2008 (or such earlier date that a new Chief
Financial Officer is appointed) through the Resignation Date, at which time he will resign all positions he holds with the Company, Mr. Grewal will continue to
be employed by the Company, and (ii) the Resignation Date through approximately July 2, 2009, Mr. Grewal will perform limited consulting services for the
Company. From the date of the Transition Agreement through the Resignation Date, Mr. Grewal will continue to receive the same level of pay and benefits
(including base salary, bonus and vesting of outstanding options and restricted share units) that he was entitled to immediately prior to the execution of the
Transition Agreement; provided that his annualized base salary will increase to $280,000 and his annual target bonus will increase to $170,000 effective July 1,
2008. Mr. Grewal will not receive any additional compensation for rendering consulting services pursuant to the Transition Agreement.

Either the Company or Mr. Grewal may terminate Mr. Grewal’s employment with the Company at any time, with or without cause and without prior notice,
during the period from the date of the Transition Agreement through October 2, 2008 (the “At-Will Period”). If the Company, however, terminates Mr. Grewal’s
employment during the At-Will Period, other than for gross negligence or willful misconduct, all of Mr. Grewal’s outstanding, unvested options that would have
vested on or before the Resignation Date but for such termination of employment shall become immediately exercisable in full.

Upon termination of his employment, Mr. Grewal will receive severance benefits equal to $180,000, plus an additional amount equal to $112,500 multiplied by
the applicable yearly payout rate for fiscal year 2008 under the Company’s Executive Officer FY 2008 Plan, less $5,000 multiplied by the applicable quarterly
payout rate for the first quarter of fiscal year 2009 under the Company’s Executive Officer FY 2009 Plan. The share options granted to Mr. Grewal in October
2006 and March 2007, for an aggregate of 139,714 common shares of the Registrant, will cease vesting as of the date of termination of Mr. Grewal’s employment
and the unvested options as of such date will be forfeited. Provided that the Company has not previously terminated Mr. Grewal’s employment for gross
negligence or willful misconduct and Mr. Grewal has not terminated his employment relationship with the Company prior to October 2, 2008, the vesting of the
restricted share units granted to Mr. Grewal in October 2006, for an aggregate of 100,000 common shares, will accelerate such that the number of common shares
that would have vested as of October 2, 2009 will fully vest as of the date of termination of Mr. Grewal’s employment. The balance of the common shares
issuable in connection with such restricted stock unit shall be forfeited as of such termination date.

The Transition Agreement supersedes in its entirety the Executive Retention Agreement between the Company and Mr. Grewal dated as of October 2, 2006.

The Transition Agreement is included in this filing as Exhibit 10.1 and is incorporated herein by reference.

(c) On May 13, 2008, Michael Giannetto was appointed by the Registrant’s Board of Directors as Executive Vice President and Chief Financial Officer, effective
September 2, 2008 or as of such earlier as is determined by the Registrant. As of such date, Mr. Giannetto will become the principal financial and accounting
officer of the Registrant. Mr. Giannetto has served as the Company’s Senior Vice President of Finance since November 2006 and prior to that served as the
Company’s Vice President of Finance since May 2003. Prior to joining the Company, Mr. Giannetto held various financial management positions at several
technology companies, including Data General, a computer hardware and software solutions vendor, EMC, a data storage company which acquired Data General
in 1999, and ePresence, a technology consulting company. Mr. Giannetto received a B.S. in Accountancy from Bentley College and an M.B.A. from Babson
College. Mr. Giannetto is 45 years old.
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The Company expects that Mr. Giannetto’s compensation arrangements with the Company may be modified in connection with his appointment as Executive
Vice President and Chief Financial Officer, subject to formal review and approval of the Registrant’s Compensation Committee, but no such modifications have
yet been formally made. If Mr. Giannetto’s compensation arrangements are so modified, the Registrant will amend this Current Report on Form 8-K to disclose
the material terms of any such modifications to the extent required.

In addition, on May 14, 2008, the Registrant announced that it was establishing a new organizational structure that will consist of two geographically-focused
business units, one in North America and the other in Europe. In connection with establishing this new organizational structure, the Registrant has promoted
(i) Wendy Cebula to the newly created position of President – VistaPrint North America to lead the North American business unit and (ii) Janet Holian to the
newly created position of President – VistaPrint Europe to lead the European business unit. Both Ms. Cebula and Ms. Holian will serve as principal operating
officers of the Registrant. Ms. Cebula joined the Company in 2000 and most recently served as Chief Operating Officer. Ms. Holian also joined the Company in
2000, most recently serving as Chief Marketing Officer. Ms. Cebula is 37 years old and Ms. Holian is 48 years old. The Company expects that the compensation
arrangements for each of Ms. Cebula and Ms. Holian may be modified in connection with their respective appointments as President – VistaPrint North America
and President – VistaPrint Europe, subject to formal review and approval of the Registrant’s Compensation Committee, but no such modifications have yet
formally been made. If the compensation arrangements for Ms. Cebula or Ms. Holian are so modified, the Registrant will amend this Current Report on Form 8-K
to disclose the material terms of any such modifications to the extent required.

A copy of the press release issued on May 14, 2008 announcing the appointment of Michael Giannetto and the resignation of Harpreet Grewal is attached as
Exhibit 99.1 to this Current Report on Form 8-K and is incorporated herein by reference. A copy of the press release issued on May 14, 2008 announcing the
establishment of a new organizational structure and the appointment of is attached as Exhibit 99.2 to this Current Report on Form 8-K and is incorporated herein
by reference.

Item 9.01. Financial Statements and Exhibits
 

(d) Exhibits
 

 10.1 Transition Agreement by and among the Registrant, VistaPrint USA, Incorporated, and Harpreet Grewal dated as of May 13, 2008.
 

 99.1 Press Release dated May 14, 2008.
 

 99.2 Press Release dated May 14, 2008.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Date: May 15, 2008

VISTAPRINT LIMITED

By: /s/ Harpreet Grewal                            
        Harpreet Grewal
        Executive Vice President and
        Chief Financial Officer
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Exhibit Index
 
Exhibit No.   Description

10.1   Transition Agreement by and among the Registrant, VistaPrint USA, Incorporated, and Harpreet Grewal dated as of May 13, 2008.

99.1   Press Release dated May 14, 2008.

99.2   Press Release dated May 14, 2008.
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Exhibit 10.1

TRANSITION AGREEMENT

This Transition Agreement made as of this 13th day of May, 2008 by and between VistaPrint Limited (“VistaPrint”), VistaPrint USA, Incorporated
(“VistaPrint USA” and, together with VistaPrint, the “Company”) and Harpreet Grewal (“Mr. Grewal”).

WHEREAS, Mr. Grewal has served as an Executive Vice President and as the Company’s Chief Financial Officer since October 2006,

WHEREAS, Mr. Grewal has indicated to the Company his desire to resign from the Company due to personal reasons and obligations, and

WHEREAS, the Company desires to secure his continued service for a minimum designated period of time to allow for the timely completion of his
current assignments and to allow for an appropriate transition of duties to a new Chief Financial Officer.

NOW, THEREFORE, in consideration of the foregoing and the mutual covenants contained herein, the parties agree as follows.

1. (a) At-Will Status. Mr. Grewal agrees to remain employed as the Company’s Chief Financial Officer from the date of this Transition Agreement until
September 2, 2008. Mr. Grewal will continue to perform those duties and responsibilities customary and consistent with his position as Chief Financial Officer.
Effective September 2, 2008, Mr. Grewal agrees to immediately resign his position as Chief Financial Officer, but will remain an employee of the Company with
the duty and responsibility to assist the Company’s new Chief Financial Officer until October 2, 2008 (the period from the date of this Transition Agreement
through October 2, 2008 shall be the “At-Will Period”). During this At-Will Period, Mr. Grewal will continue to receive the same salary, bonuses, fringe benefits,
restricted share units and stock option vesting to which he was entitled immediately prior to the execution date of this Transition Agreement; provided, however,
that effective July 1, 2008, his annualized base salary shall be increased to $280,000 and his annual target bonus shall be increased to $170,000. Notwithstanding
the foregoing, in the event that the Company chooses to have his successor assume responsibility as Chief Financial Officer prior to September 2, 2008,
Mr. Grewal agrees to immediately resign his position as Chief Financial Officer and will assist the new Chief Financial Officer for the remainder of the At-Will
Period; provided, however, that no such resignation by Mr. Grewal shall affect the term of the At-Will Period or the salary, benefits, vesting and other matters to
which he is entitled to during the At-Will Period. Effective no later than October 2, 2008, Mr. Grewal’s employment with the Company will terminate. At any
time during this At-Will Period either party may terminate the employment relationship with or without cause or prior notice. The date upon which the At-Will
Period terminates in accordance with this section shall be referred to herein as the “Effective Date of Resignation.”

(b) Consulting Status. Upon the Effective Date of Resignation, provided the Company has not previously terminated Mr. Grewal’s employment for gross
negligence or willful misconduct and Mr. Grewal has not terminated his employment relationship with the Company
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prior to October 2, 2008, Mr. Grewal will resign all titles and postings he then holds with the Company and he shall become a consultant for the Company
commencing on that date and continuing until the earlier of nine months from the Effective Date of Resignation or July 2, 2009 (the “Consulting Period”). During
this Consulting Period, Mr. Grewal will provide up to five (5) hours per month of consulting services via telephone conference with the Company’s Chief
Executive Officer, Chief Financial Officer or Vice President of Finance or other Company designee. Mr. Grewal will not be eligible for additional compensation
for such consulting beyond those payments specified in this Transition Agreement.

(c) Termination of Executive Retention Agreement. The Executive Retention Agreement between the parties dated October 2, 2006 is null and void and
is hereby superseded and replaced in its entirety by this Transition Agreement

2. Severance Benefits. (a) Upon and subject to the commencement of a consulting relationship between Mr. Grewal and the Company pursuant to
Section 1(b) above, and subject to the terms and conditions set forth on Exhibit A, Mr. Grewal shall execute the Release of Claims attached hereto as Exhibit B
and, conditioned on the Release of Claims becoming binding upon Mr. Grewal, Mr. Grewal or, in the event of Mr. Grewal’s death, his estate, shall be entitled to
the compensation set forth in subparagraphs 2(b)-(d) below.

(b) The Company shall pay Mr. Grewal $180,000 plus an amount calculated as follows: [$112,500 multiplied by the applicable yearly payout rate for fiscal
year 2008 under the Executive Officer FY 2008 Plan] less [$5,000 multiplied by the applicable quarterly payout rate for the first quarter of fiscal year 2009 under
The Executive Officer FY 2009 Plan] (together, the “Severance Payment”). The Severance Payment shall be paid over a period of nine (9) months in equal bi-
weekly installments in accordance with the Company’s normal payroll procedures, less all applicable taxes and withholdings; provided, however, such payments
shall not commence until the Release of Claims referenced in 2(a) above is binding upon Mr. Grewal and such payments shall immediately terminate if
Mr. Grewal commences comparable employment at any time during the Consulting Period. Mr. Grewal agrees to inform the Company within 48 hours of
obtaining such comparable employment. For purposes of this Transition Agreement, comparable employment means any position as either an employee or
independent contractor having annualized base salary compensation greater than or equal to $200,000.

(c) On October 31, 2006 in accordance with the Nonqualified Stock Option Agreement granted under the Amended and Restated 2005 Equity Incentive
Plan, the Company granted Mr. Grewal an option to purchase 90,000 common shares of VistaPrint and in accordance with the Restricted Share Unit Agreement
granted under the Amended and Restated 2005 Equity Incentive Plan, the Company granted Mr. Grewal restricted share units with respect 100,000 common
shares. Similarly, on March 15, 2007, in accordance with the Nonqualified Stock Option Agreement granted under the Amended and Restated 2005 Equity
Incentive Plan, the Company granted him an option to purchase 49,714 common shares of VistaPrint. All options to purchase common shares of VistaPrint shall
cease vesting on the Effective Date of Resignation and any unvested options on such date shall be forfeited as of the Effective Date of Resignation; provided,
however, that if the Company terminates Mr. Grewal’s employment prior to October 2, 2008 for any reason other than gross negligence or willful misconduct,
any unvested options that would have vested on or before October 2, 2008 under the terms of such option agreements will
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be accelerated so that such options will be fully vested (with any other unvested options forfeited). Provided that the Company has not previously terminated
Mr. Grewal’s employment for gross negligence or willful misconduct and Mr. Grewal has not terminated his employment relationship with the Company prior to
October 2, 2008, those unvested restricted shares units granted on October 31, 2006 that would have vested on or before October 2, 2009 under the terms of the
Restricted Share Unit Agreement, but have not yet so vested by the Effective Date of Resignation, will be accelerated so that such restricted share units will be
fully vested and the balance of such award shall be forfeited as of the Effective Date of Resignation.

(d) All Company benefits, including life insurance and long term disability, will end upon the date Mr. Grewal’s employment with the Company
terminates. Notwithstanding the foregoing, as of the Effective Date of Resignation, provided the Company has not previously terminated Mr. Grewal’s
employment for gross negligence or willful misconduct and Mr. Grewal has not terminated his employment relationship with the Company prior to October 2,
2008, Mr. Grewal shall be considered to have elected to continue receiving group medical insurance pursuant to the federal “COBRA” law, 29 U.S.C. § 1161 et
seq., and, during the Consulting Period, the Company shall pay the entire premium for such coverage. All premium costs after the Consulting Period shall be paid
by Mr. Grewal on a monthly basis for as long as, and to the extent that, he remains eligible for COBRA continuation. Mr. Grewal should consult the COBRA
materials to be provided by the Company for details regarding these benefits.

3. Non-Disclosure, Non-Competition and Non-Solicitation Obligations. Mr. Grewal acknowledges and reaffirms his obligation, consistent with
applicable law, to keep confidential and not to disclose any and all non-public information concerning the Company that he acquired during the course of his
employment with the Company, including, but not limited to, any non-public information concerning the Company’s business affairs, business prospects and
financial condition, as is stated more fully in the VistaPrint USA, Incorporated Invention and Nondisclosure Agreement he executed on October 3, 2006 which
remains in full force and effect. Mr. Grewal further acknowledges and reaffirms all of his obligations under the VistaPrint USA, Incorporated Non-Competition
and Non-Solicitation Agreement he executed on October 3, 2006.

4. Return of Company Property. Mr. Grewal confirms that, no later than the Effective Date of Resignation, he will return to the Company all keys, files,
records (and copies thereof), equipment (including, but not limited to, computer hardware, software and printers, wireless handheld devices, cellular phones,
pagers, etc.), Company identification, Company vehicles and any other Company-owned property in his possession or control, and that he will leave intact all
electronic Company documents, including, but not limited to, those which he developed or helped develop during his employment. Mr. Grewal further confirms
that he will have cancelled all accounts for his benefit, if any, in the Company’s name, including, but not limited to, credit cards, telephone charge cards, cellular
phone and/or pager accounts and computer accounts.

5. Release of Claims. In consideration of the benefits provided for in this Transition Agreement, which Mr. Grewal acknowledges he would not otherwise
be entitled to receive, Mr. Grewal hereby fully, forever, irrevocably and unconditionally releases, remises and discharges the Company, its officers, directors,
stockholders, corporate affiliates, subsidiaries, parent companies, agents and employees (each in their individual and corporate capacities)
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(hereinafter, the “Released Parties”) from any and all claims, charges, complaints, demands, actions, causes of action, suits, rights, debts, sums of money, costs,
accounts, reckonings, covenants, contracts, agreements, promises, doings, omissions, damages, executions, obligations, liabilities, and expenses (including
attorneys’ fees and costs), of every kind and nature which he has ever had or now has against the Released Parties, including, but not limited to, any claims
arising out of his employment with and/or separation from the Company, including, but not limited to, all employment discrimination claims under Title VII of
the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq., the Americans With Disabilities Act of 1990, 42 U.S.C. §12101 et seq., the Family and Medical Leave
Act, 29 U.S.C. § 2601 et seq., the Worker Adjustment and Retraining Notification Act (“WARN”), 29 U.S.C. § 2101 et seq., and the Rehabilitation Act of 1973,
29 U.S.C. § 701 et seq., all as amended; all claims arising out of the Fair Credit Reporting Act, 15 U.S.C. §1681 et seq., the Employee Retirement Income
Security Act of 1974 (“ERISA”), 29 U.S.C. §1001 et seq., the Massachusetts Fair Employment Practices Act., M.G.L. c. 151B, § 1 et seq., the Massachusetts
Civil Rights Act, M.G.L. c. 12, §§ 11H and 11I, the Massachusetts Equal Rights Act, M.G.L. c. 93, § 102 and M.G.L. c. 214, § 1C, the Massachusetts Labor and
Industries Act, M.G.L. c. 149, § 1 et seq., the Massachusetts Privacy Act, M.G.L. c. 214, § 1B, and the Massachusetts Maternity Leave Act , M.G.L. c. 149, §
105(d), all as amended; all common law claims including, but not limited to, actions in tort, defamation and breach of contract; all claims to any non-vested
ownership interest in the Company, contractual or otherwise, including, but not limited to, claims to stock or stock options (except for those share/stock option
rights and interests set forth in the Transition Agreement); and any claim or damage arising out of his employment with or separation from the Company
(including a claim for retaliation) under any common law theory or any federal, state or local statute or ordinance not expressly referenced above; provided,
however, that nothing in this Transition Agreement prevents him from filing, cooperating with, or participating in any proceeding before the EEOC or a state Fair
Employment Practices Agency (except that Mr. Grewal acknowledges that he may not be able to recover any monetary benefits in connection with any such
claim, charge or proceeding).

Mr. Grewal acknowledges that he has been given sufficient time to consider this Transition Agreement and its Attachment A, and the Release of Claims at
Attachment B, and that the Company advised him to consult with an attorney of his own choosing prior to signing this Transition Agreement and Attachment B.

6. Amendment. This Transition Agreement shall be binding upon the parties and may not be modified in any manner, except by an instrument in writing of
concurrent or subsequent date signed by duly authorized representatives of the parties hereto. This Transition Agreement is binding upon and shall inure to the
benefit of the parties and their respective agents, assigns, heirs, executors, successors and administrators.

7. No Waiver. No delay or omission by either party in exercising any right under this Transition Agreement shall operate as a waiver of that or any other
right. A waiver or consent given by a party on any one occasion shall be effective only in that instance and shall not be construed as a bar or waiver of any right
on any other occasion.

8. Validity. Should any provision of this Transition Agreement and its attachments be declared or be determined by any court of competent jurisdiction to
be illegal or invalid, the
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validity of the remaining parts, terms or provisions shall not be affected thereby and said illegal and/or invalid part, term or provision shall be deemed not to be a
part of this Transition Agreement.

9. Voluntary Assent. Mr. Grewal affirms that no other promises or agreements of any kind have been made to or with him by any person or entity
whatsoever to cause him to sign this Transition Agreement, and that he fully understand the meaning and intent of this agreement. Mr. Grewal states and
represents that he has had an opportunity to fully discuss and review the terms of this Transition Agreement and the attachments hereto with an attorney.
Mr. Grewal further states and represents that he has carefully read this Transition Agreement, including Attachments A and B hereto, understand the contents
therein, freely and voluntarily assent to all of the terms and conditions hereof, and signs his name of his own free act.

10. Applicable Law. This Transition Agreement and all attachments hereto shall be interpreted and construed by the laws of the Commonwealth of
Massachusetts, without regard to conflict of laws provisions. The parties hereby irrevocably submit to and acknowledge and recognize the jurisdiction of the
courts of the Commonwealth of Massachusetts, or if appropriate, a federal court located in Massachusetts (which courts, for purposes of this Transition
Agreement, are the only courts of competent jurisdiction), over any suit, action or other proceeding arising out of, under or in connection with this Transition
Agreement or the subject matter hereof.

11. Section 409A. The Company makes no representation or warranty and shall have no liability to Mr. Grewal or to any other person if any provisions of
this Transition Agreement are determined to constitute deferred compensation subject to Section 409A but that are not compliant with or exempt from that
section.

12. Entire Agreement. This Transition Agreement, together with Attachments A and B, contains and constitutes the entire understanding and agreement
between the parties hereto and cancels all previous oral and written negotiations, agreements, commitments and writings in connection therewith. Nothing in this
paragraph, however, shall modify, cancel or supersede Mr. Grewal’s obligations set forth in paragraph 3 herein.
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IN WITNESS WHEREOF, the parties hereto hereby execute this Transition Agreement as of the date and year first set forth above.
 
VISTAPRINT LIMITED  Harpreet Grewal

By:  /s/  Janice Richardson-Trott            
Name: Janice Richardson-Trott
Title: Corporate Secretary  

/s/  Harpreet Grewal                        

VISTAPRINT USA, INCORPORATED   

By:  /s/  Michael Giannetto                     
Name: Michael Giannetto
Title: Treasurer  
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EXHIBIT A

Payments Subject to Section 409A

1. Subject to this Exhibit A, payments or benefits under Section 2 of the Transition Agreement shall begin only upon the date of a “separation from service”
of Mr. Grewal (determined as set forth below) which occurs on or after the termination of Mr. Grewal’s employment. The following rules shall apply with respect
to distribution of the payments and benefits, if any, to be provided to Mr. Grewal under Section 2, as applicable:

        (a) It is intended that each installment of the payments and benefits provided under Section 2 of the Transition Agreement shall be treated as a separate
“payment” for purposes of Section 409A of the Code and the guidance issued thereunder (“Section 409A”). Neither the Company nor Mr. Grewal shall have the
right to accelerate or defer the delivery of any such payments or benefits except to the extent specifically permitted or required by Section 409A.

        (b) If, as of the date of the “separation from service” of Mr. Grewal from the Company, Mr. Grewal is not a “specified employee” (within the meaning
of Section 409A), then each installment of the payments and benefits shall be made on the dates and terms set forth in Section 2 of the Transition Agreement.

        (c) If, as of the date of the “separation from service” of Mr. Grewal from the Company, Mr. Grewal is a “specified employee” (within the meaning of
Section 409A), then:

                (i) Each installment of the payments and benefits due under Section 2 of the Transition Agreement that, in accordance with the dates and terms
set forth herein, will in all circumstances, regardless of when the separation from service occurs, be paid within the Short-Term Deferral Period (as hereinafter
defined) shall be treated as a short-term deferral within the meaning of Treasury Regulation Section 1.409A-1(b)(4) to the maximum extent permissible under
Section 409A. For purposes of this Transition Agreement, the “Short-Term Deferral Period” means the period ending on the later of the 15th day of the third
month following the end of Mr. Grewal’s tax year in which the separation from service occurs and the 15th day of the third month following the end of the
Company’s tax year in which the separation from service occurs; and

                (ii) Each installment of the payments and benefits due under Section 2 of the Transition Agreement that is not described in this Exhibit A,
Section 1(c)(i) above and that would, absent this subsection, be paid within the six-month period following the “separation from service” of Mr. Grewal from the
Company shall not be paid until the date that is six months and one day after such separation from service (or, if earlier, Mr. Grewal’s death), with any such
installments that are required to be delayed being accumulated during the six-month period and paid in a lump sum on the date that is six months and one day
following Mr. Grewal’s separation from service and any subsequent installments, if any, being paid in accordance with the dates and terms set forth herein;
provided, however, that the preceding provisions of this sentence shall not apply to any installment of payments and benefits if and to the maximum extent that
that such installment is deemed to be paid under a separation pay plan
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that does not provide for a deferral of compensation by reason of the application of Treasury Regulation 1.409A-1(b)(9)(iii) (relating to separation pay upon an
involuntary separation from service). Any installments that qualify for the exception under Treasury Regulation Section 1.409A-1(b)(9)(iii) must be paid no later
than the last day of Mr. Grewal’s second taxable year following his taxable year in which the separation from service occurs.

2. The determination of whether and when a separation from service of Mr. Grewal from the Company has occurred shall be made and in a manner
consistent with, and based on the presumptions set forth in, Treasury Regulation Section 1.409A-1(h). Solely for purposes of this Exhibit A, Section 2,
“Company” shall include all persons with whom the Company would be considered a single employer under Section 414(b) and 414(c) of the Code.

3. All reimbursements and in-kind benefits provided under the Transition Agreement shall be made or provided in accordance with the requirements of
Section 409A to the extent that such reimbursements or in-kind benefits are subject to Section 409A.
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EXHIBIT B

RELEASE OF CLAIMS

This Release of Claims forms a part of that certain Transition Agreement (the “Transition Agreement”) dated as of May 13, 2008 by and among Harpreet Grewal
(“Mr. Grewal”), VistaPrint Limited and VistaPrint USA, Incorporated (collectively, the “Company”).

1. Mr. Grewal’s Release of Claims – In consideration of the benefits set forth in paragraph 2 of the Transition Agreement, which Mr. Grewal
acknowledges he would not otherwise be entitled to receive, he hereby fully, forever, irrevocably and unconditionally releases, remises and discharges the
Company, its officers, directors, stockholders, corporate affiliates, subsidiaries, parent companies, agents and employees (each in their individual and corporate
capacities) (hereinafter, the “Released Parties”) from any and all claims, charges, complaints, demands, actions, causes of action, suits, rights, debts, sums of
money, costs, accounts, reckonings, covenants, contracts, agreements, promises, doings, omissions, damages, executions, obligations, liabilities, and expenses
(including attorneys’ fees and costs), of every kind and nature which he ever had or now has against the Released Parties, including, but not limited to, any claims
arising out of his employment with and/or separation from the Company, including, but not limited to, all employment discrimination claims under Title VII of
the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., the Age Discrimination in Employment Act, 29 U.S.C. § 621 et seq., the Americans With Disabilities Act
of 1990, 42 U.S.C. §12101 et seq., the Family and Medical Leave Act, 29 U.S.C. § 2601 et seq., the Worker Adjustment and Retraining Notification Act
(“WARN”), 29 U.S.C. § 2101 et seq., and the Rehabilitation Act of 1973, 29 U.S.C. § 701 et seq., all as amended; all claims arising out of the Fair Credit
Reporting Act, 15 U.S.C. §1681 et seq., the Employee Retirement Income Security Act of 1974 (“ERISA”), 29 U.S.C. §1001 et seq., the Massachusetts Fair
Employment Practices Act., M.G.L. c. 151B, § 1 et seq., the Massachusetts Civil Rights Act, M.G.L. c. 12, §§ 11H and 11I, the Massachusetts Equal Rights Act,
M.G.L. c. 93, § 102 and M.G.L. c. 214, § 1C, the Massachusetts Labor and Industries Act, M.G.L. c. 149, § 1 et seq., the Massachusetts Privacy Act, M.G.L. c.
214, § 1B, and the Massachusetts Maternity Leave Act , M.G.L. c. 149, § 105(d), all as amended; all common law claims including, but not limited to, actions in
tort, defamation and breach of contract; all claims to any non-vested ownership interest in the Company, contractual or otherwise, including, but not limited to,
claims to stock or stock options (except for those share/stock option rights and interests set forth in the Transition Agreement); and any claim or damage arising
out of his employment with or separation from the Company (including a claim for retaliation) under any common law theory or any federal, state or local statute
or ordinance not expressly referenced above; provided, however, that nothing in this agreement prevents him from filing, cooperating with, or participating in any
proceeding before the EEOC or a state Fair Employment Practices Agency (except that he acknowledges that he may not be able to recover any monetary benefits
in connection with any such claim, charge or proceeding). Nothing herein shall bar actions to enforce the terms of the Transition Agreement. Moreover, nothing
herein shall be construed so as to limit or restrict any right to advancement of expenses, indemnification or insurance available to Mr. Grewal in his officer and
employee position.
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Mr. Grewal hereby acknowledges that he has been given at least twenty-one (21) days to consider this Attachment A, and that the Company advised him to
consult with any attorney of his own choosing prior to signing the Transition Agreement and this Attachment A. Mr. Grewal may revoke his acceptance of this
Attachment A during the period of seven (7) days after the execution of it, and this Attachment A shall not become effective or enforceable, and no severance
payments will be made pursuant to Paragraph 2 of the Transition Agreement, until this seven (7) day period has expired and this Release of Claims is binding
upon Mr. Grewal.

2. Applicable Law – This Release of Claims shall be interpreted and construed by the laws of the Commonwealth of Massachusetts, without regard to
conflict of laws provisions. The parties hereby irrevocably submit to and acknowledge and recognize the jurisdiction of the courts of the Commonwealth of
Massachusetts, or if appropriate, a federal court located in Massachusetts (which courts, for purposes of this Transition Agreement and Release of Claims, are the
only courts of competent jurisdiction), over any suit, action or other proceeding arising out of, under or in connection with this Transition Agreement, the Release
of Claims or the subject matter hereof.
 
VISTAPRINT LIMITED  Harpreet Grewal

By:                                                                          
Name:
Title:  

 

VISTAPRINT USA, INCORPORATED   

By:                                                                          
Name:
Title:  
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VISTAPRINT ANNOUNCES PROMOTION OF
MIKE GIANNETTO TO CHIEF FINANCIAL OFFICER

Harpreet Grewal, the Current CFO, to Leave VistaPrint October 2, 2008

Hamilton, Bermuda—May 14, 2008—VistaPrint Limited (Nasdaq: VPRT), the small business marketing company, today announced the promotion of Mike
Giannetto to executive vice president and chief financial officer. Currently serving as the company’s Senior Vice President of Finance, Mr. Giannetto will assume
his new role effective September 2, 2008.

“Mike has been with VistaPrint for five years, in which time he built much of our finance organization. He knows the company inside and out,” said VistaPrint’s
President and CEO Robert Keane. “His promotion is a natural extension of an already impressive financial and executive career. I would like to personally
congratulate Mike on his new role and look forward to working even more closely with him in the future.”

Mr. Giannetto joined VistaPrint in May 2003 as the vice president of finance. He has 23 years of financial management experience in global publicly traded
technology companies, including Data General, EMC, and ePresence. Mike received a B.S. in Accountancy from Bentley College and an M.B.A. from Babson
College.

VistaPrint’s current Chief Financial Officer, Harpreet Grewal, will resign from the company effective October 2, 2008, due to personal reasons and obligations.
Mr. Grewal states, “VistaPrint is a fantastic organization with a tremendous executive team. I feel confident in Mike’s expertise and wish him, and the entire
organization, the best. I look forward to working closely with Mike over the next several months to ensure a successful transition.”
 



Keane continued, “Harp has been very valuable to VistaPrint as we have navigated through the company’s tremendous growth. We truly appreciate Harp’s service
to VistaPrint and wish him luck in his future endeavors.”

“It has been a pleasure to work with Harp over the last two years and I have enjoyed the opportunity to collaborate with him to further develop the financial
capabilities of VistaPrint,” noted Mike Giannetto. “I look forward to working with the executive team, our employees, our shareholders, and other stakeholders as
we continue to build an enduring global business.”

About VistaPrint

VistaPrint Limited (Nasdaq:VPRT) is the small business marketing company having served over 13 million customers world-wide. VistaPrint offers small
businesses everything they need to market their business with brand identity and promotional products, marketing services and electronic marketing solutions. A
global company, VistaPrint employs more than 1,300 people and operates 19 localized websites serving over 120 countries around the world. A broad range of
marketing products and services are available online at www.vistaprint.com. VistaPrint’s products are satisfaction guaranteed.

VistaPrint, the VistaPrint logo and VistaPrint.com are registered trademarks of VistaPrint. All other brand and product names appearing on this announcement
may be trademarks or registered trademarks of their respective holders.

This press release contains statements about management’s future expectations, plans and prospects of our business that constitute forward-looking statements for
purposes of the safe harbor provisions under The Private Securities Litigation Reform Act of 1995, including, but not limited to, statements concerning the
expected growth and development of our business. Actual results may differ materially from those indicated by these forward-looking statements as a result of
various important factors including, but not limited to, our ability to attract customers and to retain customers and to do so in a cost-effective manner, willingness
of purchasers of graphic design services and printed products to shop online, failure of our investments, unexpected increases in our use of funds, failure to
increase our revenue and keep our expenses consistent with revenue, failures of our web sites or network infrastructure, failure to maintain the prices we charge
for our products and services, the inability of our manufacturing operations to meet customer demand, and other factors that are discussed in our Annual Report
on Form 10-K for the year ended June 30, 2007, our Quarterly Report on Form 10-Q for the quarter ended March 31, 2007, and other documents we periodically
file with the SEC.

In addition, the statements in this press release represent our expectations and beliefs as of the date of this press release. We anticipate that subsequent events and
developments may cause these expectations and beliefs to change. We specifically disclaim any obligation to update any forward-looking statements. These
forward-looking statements should not be relied upon as representing our expectations or beliefs as of any date subsequent to the date of this press release.
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VISTAPRINT PROMOTES SEVEN EXECUTIVES;
ANNOUNCES EXPANDED ORGANIZATIONAL STRUCTURE

New Organizations Designed to Position Company for Continued,
Rapid Growth in North America and Europe

Hamilton, Bermuda—May 14, 2008—VistaPrint Limited (Nasdaq: VPRT), the small business marketing company, today announced a proactive evolution of its
worldwide organizational structure and the promotion of seven senior executives. The company’s new structure will consist of two geographically-focused
business units, one in North America and the other in Europe. The organization has been specifically designed to position VistaPrint for continued rapid growth.

Two experienced and dedicated senior executives have been promoted to lead each of the new business units: Wendy Cebula has been promoted to a newly
created position of President – VistaPrint North America and will be based out of Lexington, Massachusetts. Ms. Cebula joined VistaPrint in 2000 and most
recently served as the company’s Chief Operating Officer. Janet Holian has also been promoted to the newly created position of President – VistaPrint Europe and
will be based out of Barcelona, Spain. A senior executive with VistaPrint since 2000, Ms. Holian most recently served as the company’s Chief Marketing Officer.

VistaPrint is an international organization with operations and localized websites world wide. “We believe both North America and Europe have enormous
additional potential for VistaPrint, and this new organizational structure enables the company to expand with an enhanced market focus and cross functional best
practices,” said VistaPrint’s President and CEO Robert Keane.

Two additional VistaPrint veterans have been promoted to lead marketing activities of the new business units. Trynka Shineman has been promoted to Chief
Marketing Officer of VistaPrint North America. She joined the company in 2004 and most recently served as Senior Vice President of North American
Marketing. Nick Ruotolo will serve as Chief



Marketing Officer of VistaPrint Europe. He joined the company in 2005 and previously served as a Senior Vice President within the marketing organization.

Additionally, VistaPrint’s Senior Vice President of Capabilities Development Don Nelson, is being promoted to Chief Information Officer. In this role,
Mr. Nelson will be responsible for technology development, software quality assurance, software architecture, and technology operations. Mr. Nelson joined
VistaPrint in 2006.

Austin Cooke, who most recently served as Vice President of Recruiting, is being promoted to Vice President Human Resources of VistaPrint North America. In
this role, Mr. Cooke will lead all HR activities in the North American business unit. Emma Barnes Brown, who most recently served as Senior Vice President of
Learning & Development, is being promoted to Chief Talent Officer. In this role, Ms. Barnes will lead the company’s worldwide executive development
activities.

Keane continued, “VistaPrint benefits from a deep and talented executive management team that has continued to lead the company through very rapid growth
and market penetration. I congratulate all of these executives for their promotions and, on behalf of all of VistaPrint, thank them for the major contributions they
have made to the company.”

VistaPrint believes its new management structure will support the company’s growth and is reaffirming all financial guidance set forth in the press release issued
April 29, 2008 under the caption “Financial Guidance as of April 29, 2008.” The company anticipates share-based and cash compensation costs totaling
approximately $1.4 million relating primarily to a separately announced personnel change when the company reports its financial results for the quarters ending
June 30, 2008 and September 30, 2008.

About VistaPrint

VistaPrint Limited (Nasdaq:VPRT) is the small business marketing company having served over 13 million customers world-wide. VistaPrint offers small
businesses everything they need to market their business with brand identity and promotional products, marketing services and electronic marketing solutions. A
global company, VistaPrint employs more than 1,300 people and operates 19 localized websites serving over 120 countries around the world. A broad range of
marketing products and services are available online at www.vistaprint.com. VistaPrint’s products are satisfaction guaranteed.

VistaPrint, the VistaPrint logo and VistaPrint.com are registered trademarks of VistaPrint. All other brand and product names appearing on this announcement
may be trademarks or registered trademarks of their respective holders.

This press release contains statements about management’s future expectations, plans and prospects of our business that constitute forward-looking statements for
purposes of the safe harbor provisions under The Private Securities Litigation Reform Act of 1995,



including, but not limited to, statements concerning the positioning of the company for continued rapid growth and development of our business, the financial
guidance from our third quarter of fiscal year 2008 earnings press release issued on April 29, 2008, which we reaffirmed in this press release, as well as the
expected benefits from the evolution of our worldwide organizational structure and related executive promotions. Actual results may differ materially from those
indicated by these forward-looking statements as a result of various important factors including, but not limited to, our ability to attract customers and to retain
customers and to do so in a cost-effective manner, willingness of purchasers of graphic design services and printed products to shop online, failure of our
investments, unexpected increases in our use of funds, failure to increase our revenue and keep our expenses consistent with revenue, failures of our web sites or
network infrastructure, failure to maintain the prices we charge for our products and services, the inability of our manufacturing operations to meet customer
demand, and other factors that are discussed in our Annual Report on Form 10-K for the year ended June 30, 2007, our Quarterly Report on Form 10-Q for the
quarter ended March 31, 2007, and other documents we periodically file with the SEC.

In addition, the statements in this press release represent our expectations and beliefs as of the date of this press release. We anticipate that subsequent events and
developments may cause these expectations and beliefs to change. We specifically disclaim any obligation to update any forward-looking statements. These
forward-looking statements should not be relied upon as representing our expectations or beliefs as of any date subsequent to the date of this press release.


